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Abstract

Title : Career Satisfaction and Achievement Motivation in a sample of school guides in Al-

Laith and Al-Qonfoda Govern orates.

Objectives :

Y- To explore the correlation between career satisfaction and achievement motivation in
school guides of the study population in Al-Laith and Al-Qonfoda Governorates.

Y- To explore if there were differences between the school guides of the study population
in Al-Laith and Al-Qonfoda Governorates in career satisfaction and Xc%ievement
motivation attributed to : work sellings, years of experience and salary .

Y- To explore if there were differences in achievement motivation between high and low
career satisfaction in the school guides of the study population in Al-Laith and Al-
Qonfoda Governorates .

Study population : Ninety eight (?A) school guides who work in public schools, elementary

in Al-Lait]fl and Al-Qonfoda Governorates represented the study population.

Tools : Career satisfaction scale by Al-Shabehy () £)VY) and Achievement motivation scale by

Mansour, () 3A%) were used.

%tatistical approaches : Pearson coeifficent, T-Test, Mono direction contrast analysis, Sefahi

est.

Main Results :

Y- There is statistically significant positive correlation between career satisfaction and
achievement motivation in the school guides of the study population in Al-Laith and
Al-Qonfoda Governorates.

Y- There are no statistically significant differences between the mean mean score of
achievement motivation between high career satisfaction in the study population except
the dimensions of persistence, fear of failure, anxiety at the beginning period of tﬁ)e
career for those of high career satisfaction.

Y- There are no statistically significant differences between the school guides of the study
population in Al-Laith and Al-Qonfouda Governorates in career satisfaction attributed
to the variable of work place except the dimesion of satisfaction of achievements for the
secondary school guides, and the dimension of satisfaction of career development
opportunities for the secondary school guides and in the dimension of satisfaction of
salary for the elementary school guides.

¢~ There are no statistically significant differences between the school guides of the study
population in Al-Laith and Al-Qonfoda Governorates in career satisfaction attributed to
years of experience except the dimension of more than ten years’ experience.

°-  There are no statistically significant differences between the school guides of the study
population in Al-Laith and Al-Qonfoda Governorates in career satisfaction attributed to
salary variable except the following dimensions : Achievement satisfaction, satisfaction
about appreciation, satisfaction about the type of work it self, satisfaction about
promotion , satisfaction about supervision and methods of follow-u}I), Satisfaction about
salary, satisfaction about marital status, satisfaction about personal life, and satisfaction
about career safety for total score more than SR. Y+.+++ .

1- There are no statistically significant differences between the school guides of the study
population in Al-Laith and Al-Qonfoda Governorates in achievement motivation
attributed to the variable of work place .

V- There are no statistically significant differences in the school guides of the study
population in Al-Laith and Al-Qonfoda Governorates in achievement motivation
attributed to years of experience except the following dimensions : Adventure and self-
confidence, competition, independence, and the total score was for those of one to less
than five year’s experience.

A~ There are no statistically significant differences in the school guides of the variable of
?glell{ry\excep‘; the dimension of external rewards for those who get a salary more than

Recommendations :

Y- To secure methods that raise the level of career satisfaction in the school guides to
enhance achievement motivation.

Y- To hold forums about career satisfaction between the authorities and school guides .

Y- To increase opportunities of material and immaterial development.

¢~ To secure satisfactory opportunities to join training courses and to post graduate studies
in the field of school guidance.
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